
 

POLICY FOR WOMEN'S ACCESS SCHEMES 

Introduction: 

Salim Habib University (SHU) is committed to fostering an inclusive and diverse academic 

community that promotes equal opportunities for all individuals. Recognizing the importance of 

gender equality in education, SHU is dedicated to implementing initiatives that facilitate and 

enhance women's access to education. This policy outlines the various measures and provisions 

established by SHU to support women's access to education, including mentoring, scholarships, 

and other relevant schemes. 

Scope: 

The Women's Access Policy at Salim Habib University is designed to address the challenges and 

barriers that women may face in accessing higher education. This policy encompasses a range of 

initiatives aimed at creating an inclusive and supportive environment for female students. The 

scope of the policy extends to mentoring programs, scholarships, financial aid, awareness 

campaigns, the promotion of a safe and inclusive campus culture, and professional development 

opportunities. 

This policy applies to all female students enrolled in undergraduate and postgraduate programs at 

Salim Habib University. It also extends to faculty members, staff, and external partners who play 

a role in supporting and advancing the objectives of this policy. 

Overall Objective: 

Through this policy, Salim Habib University aims to create an empowering environment for 

women's holistic development, fostering gender equality and academic, personal, and professional 

success. 

1. Mentoring Programs: 

SHU acknowledges the significance of mentorship in empowering women and promoting their 

academic and professional development. The university will establish mentoring programs aimed 

at providing guidance and support to female students. Faculty members, alumni, and professionals 

in relevant fields will be invited to participate as mentors, fostering a supportive environment for 

women to excel in their academic pursuits. 

2. Scholarships and Financial Aid: 

To ensure that financial constraints do not hinder women's access to education, SHU will 

implement a comprehensive scholarship and financial aid program. This program will include 

need-based scholarships, merit scholarships, and special provisions for female students facing 

financial challenges. The university will actively seek partnerships with external organizations 

and donors to enhance the scholarship fund and expand opportunities for women. 

3. Awareness Campaigns: 

SHU will conduct awareness campaigns to highlight the importance of women's education and the 

available support mechanisms. These campaigns will include informational sessions, workshops, 

and outreach programs aimed at encouraging women to pursue higher education and avail 

themselves of the support services offered by the university. 



 

4. Safe and Inclusive Environment: 

Creating a safe and inclusive environment is essential for fostering women's participation in 

higher education. SHU is committed to maintaining a campus culture that is free from 

discrimination and harassment. The university will implement policies and procedures to address 

any instances of gender-based discrimination and ensure a supportive atmosphere for women to 

thrive academically and personally. 

5. Professional Development Opportunities: 

SHU will provide additional professional development opportunities for women, including 

workshops, seminars, and networking events. These programs will be designed to enhance 

women's leadership skills, promote career advancement, and prepare them for success in their 

chosen fields. 

6. Continuous Evaluation and Improvement: 

SHU is committed to regularly evaluating the effectiveness of the Women's Access Policy. 

Feedback from students, faculty, and other stakeholders will be actively sought to identify areas 

for improvement and refine existing initiatives. The university will adapt and expand its support 

mechanisms based on evolving needs and challenges faced by women in higher education. 

By implementing these measures, Salim Habib University aims to create a dynamic and inclusive 

learning environment that empowers women to achieve their academic and professional 

aspirations. This policy reflects the university's commitment to promoting gender equality and 

ensuring that women have equal access to the benefits of higher education. 


